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Faculty/Contract Faculty Salary Schedules and Department Transfers: Please contact the
Human Resources Department for current information.
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Employee Benefits, including Travel Allowances: Please contact the Human Resources

Department for current information.
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Pacific Union College
FACULTY CONTRACT
For One Year Faculty Appointments

PACIFIC UNION COLLEGE, a California non-profit religious corporation (“PUC™) and
(“Faculty Membet”), in consideration of the mutual

promises made herein, agree as follows:

1. PUC hires Faculty Member and Faculty Member accepts the duties enumerated herein to provide teaching
services to the students of PUC,

2. (a) The term of this agreement shall be for the period as set forth in Addendum A, attached hereto and
incorporated herein.

(b) Any other term herein shall not be construed to create any rights to employment in excess of the term set
forth in section 2(a). The basis for termination of Faculty Member shall include, but not be limited to, those
set forth in the Pacfic Union Colloge Faculty Handbook (the “Handbook”) and identified as “Separation for
Institutional Causes” and “Separation for Personal or Professional Causes.” In the event of termination
other than for cause, PUC shall give 30 day written notice to Faculty Member.

(c) This agreement shall be renewable at the sole option of PUC, as set forth in the Handbook.

3. The academic rank, degree required, level position, department, type of appointment, employment status,
benefits, and salary are set forth in Addendum A.

4. Any controversy or claim, not otherwise covered by the grievance policy in the Handbook, arising out of or
relating to this agreement, or the breach thereof, shall be resolved by binding arbitration in accordance with
the rules of the American Arbitration Association, and judgment on the award rendered may be entered in
any court having jurisdiction. This paragraph shall also apply to any claim of employment discrimination
under federal or state law, and both Faculty Member and PUC hereby waive the right to litigate such claims in
any federal or state court.

5. The Faculty Member shall conform to all standards and professional policies as set forth in the Handbook.
Failure to fulfill all or any of the terms of this contract shall be grounds for immediate termination of

employment.. All of the terms and conditions of employment set forth in the Handbook are incorporated by
reference herein.

6. PUC is an institution of the Seventh-Day Adventist Church and operates to fulfill its goals; therefore, the
petformance of all duties and obligations under this contract should be in harmony with the philosophy and
purpose of PUC and the Seventh-Day Adventst Church.

Executed on , 200__at Angwin, California.
PUC Faculty Member
Pacific Union College

By:

Faculty Agreement - First Year Appointment
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